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It is a fully infegrated ERP System modular in design and can be \/
expanded to meet your growing business needs; therefore it can

match any budget size, we designed our system to manage Main X
processes in any organization it include 3 main solutions as following: I

Emerprise Resources Planning

Human .
Finan Supply Chain
Resources S ey
Why
We believe that successful Human Resources systems represent a good investment when
it creates business value to your organization and this was our start. How can create

business value to your organization?

Business Perspective

Integrate Your Organization Activities:

connects all functions, processes, activities and tasks in an integrated fashion
therefore all data will be updated automatically between related process and functions.
This information integration leads to better decision-making and resolution of problems.
Another advantage of this integration is that the people who are involved are also
connected to each other. This integration has great potential for improving productivity.

Forces the use of '‘Best Practices:

brings with it time-tested and successful Finance and HR practices that will help your
organization to become more competitive.

Facilitate the Information flow:

can facilitate the flow of information between all business Features inside the
boundaries of the organization and manage the connections to outside stakeholders. The
credit for this is due to integration.
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Enable organizational standardization:

allows organizational standardization across different branches, ! \ / '
departments, units and even workgroup. As a result your organization

can show a single image to the outside world. Rather than receiving X
different documents when dealing with different entities on it. I

Emerprise Resources Planning

Business Alignment:

The organization is at its most effective when its main component (People, Process,
Structure, Reward and Strategy) are in alignment . make it done by allowing you to
configure these five main component to create an effective organization capable of
achieving the business strategy. Also allowing you to combine and recombine skills,
competencies and resources across the organization to respond to changes in the
external environment so your organization will be dynamic like its business.

System Perspective

Provides On-Line and Real-Time Information:

Once the process is completed the information placed directly into the database so all
information is available on-line to others and in real-time.

Cover a wide range of HR information:

cover a wide range of information related to all Organization processes and this can
support Management decisions to be more effective.

availability:
Unlimited number of employees can access within Permission architecture. As a

result will help you to save your time and take decisions in a better way by allowing
organization decisions to be made by those closest to the issues.

Decision Support:

support different levels of decision making. Supports decisions of CEO, directors
& managers, supervisors & team leaders as well as employees. also supports decision
from strategic organization decisions to routine decisions.
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iZone engineering:

iZone is a modular System. You can see that when navigating into our
Zones list so we can deal with your business changes across time.

Emerprise Ressurces Planaing

Competitive Advantages
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Enterprise Rescurces Planning

Human Resources Management :

Module Name Description

1.Person Profile Comprehensive & cenfralized store of your applicants,
employees and consultants ‘s information including personal &
residential information, previous Work Experience, Knowledge,
Skills and abilities.

2.Job Analysis This Module helps in defining main duties and responsibilities for
each job, what are job holder’'s competencies to perform this
job2 What is the working environment2 And finally what is the
physical demand for job holders?

3.Compensation This module will help both line managers and HR staff to
administering different compensation and benefits policies
and programs for all employees, either individually or by

groups.

4. Staffing This module can help you in managing the process of
employee hiring, promotion, demotion, fransfer and
separation.

5.Time & AHtendance Time & attendance module give you the ability to track your
employees’ time and afttendance automatically. You can
customize your attendance rules according to different entities
in your organization ({senicrity level, Employee category,
specialty, Department ............... ). This module can integrate
with any kind of fime collectfion devices and allow full
integration with Payroll system.

6.Leave Management | This module simplifies the management of employee leave by
automating the process of requesting a leave and its approval
form.

7.Misconduct This module helps managers to encourage employees to
achieve and maintain appropriate standards of conduct.
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Module List:
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Enterprise Rescurces Planning

Human Resources Management :

Module Name ipti

8.Payroll

Finance :

Description

This module can help you in keeping track of payroll-related
expenses, employment taxes you can manage payroll
calculation rules, and pay employees according to their
payroll classes and seniority level.. This module is fully integrated
with time and labor management to pay employees
according to their attendance.

Description

Module Name ipti

9.General Ledger

10.Account Payables

11.Account Receivables

12.Fixed Assets

This Module provides a central repository for collecting and
analyzing your financial information.

Entries can be made directly intfo the GL or they can be made
from other application modules and then posted to the
General Ledger module.

The Accounts Payable (AP) Module allows companies to
manage liabilities for purchased and received goods and
services. The AP module helps you automate payment
processing, predict cash requirements, track vendor balances,
and gather statistical information.

The Accounts Receivable (AR) module allows companies to
manage receivables and automate billing operations tasks.
The AR module is used to enter customer invoices, send
customer statements, collect and apply payments, verify
customer balances, frack sales commissions, and deliver
customer reports.

The Fixed Assets (FA) Management module provides complete
visibility intfo your assets and depreciation calculations.
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Emerprise Resources Planning

Module Name Description

13.Cash Management | The Cash Management {CA) module allows you to manage
day fo day operations related to cash fransactions, cash
balances, funds transfer, and bank account reconciliation.

Supply Chain :

Module Name Description

14.Purchasing Provides complete purchasing control to generate and track
purchase orders from PO issue to receipfts.

15.Warehouse Provides complete Warehouses control for all warehouse
Management Transactions.
16.Point of Sale This module provides registering and fracking of the all the

operations concerning company’'s warehouses and to tfrack
and watch the storage on hand.

Module Name Description
17.Reports Basic Reports, Dashboards, Alerts and Notifications.
18.Security Users ,User Group ,User Rights and System log.
6

WWW.codezone—eg.com



Development Framework e ASP.NET MVC Framework
* j Query
* CodeZone Framework

Database ¢ Microsoft SQL Server 2008

Reporting Tools * MS Reporting Services
* Telerik Reporting

rver a Requirement% ‘

Processor 64-bit, four cores
Ram 4 GB or multiple servers farms
Hard disk 80 GB Free space
. -
.
ServerSoftware Requirements AT
Windows Server 2008
IS 7 or later

SQL Server 2008 R2 or later

.Net 4 Runtime
Cllent Software Requirements
Any Browser
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Client

iZone Database

Employee
Internet

Manager
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